
What do  
you want to 
achieve?

2018 Diversity & Inclusion Statement – A Year in Review



At O’Melveny, we don’t just talk a good diversity 
and inclusion game; we’re changing the 
game. Creating a truly inclusive environment 
while providing advancement and leadership 
opportunities for our diverse lawyers and  
staff is both a core value and a strategic priority.  
It’s who we are. 

In 2018, our Diversity & Inclusion program was 
busier and more innovative than ever, reaffirming 
our longstanding commitment to recruiting, 
retaining, and promoting a diverse body of talent 
and offering a place where everyone can  
enjoy a sense of belonging and feel empowered  
to contribute and grow. We’re proud to share  
some highlights. 



No law firm can build an inclusive culture without resolve from the top.  
And programs and policies must do more than exist on paper—they need to 
respond and adapt to the people they’re designed to serve. 
At O’Melveny, we never stop soliciting internal and external views that will strengthen our inclusive culture. We measure our 
culture through engagement surveys that ask attorneys and staff to make office-by-office recommendations for enhancing our 
collegial environment. This ongoing process of assessment and dedication to improvement makes O’Melveny more nimble in 
responding to the needs of specific groups and to shifts in our population and our industry. It gives all colleagues a voice in 
how we address diversity and inclusion at the firm. In 2018, we sought input through: 

• Hosting our inaugural Diversity & Inclusion Leadership 
Academy for nearly 100 of our attorneys of color and 
LGBT partners, counsel, and associates. A special feature 
of the academy was a design workshop, which invited 
participants to generate creative ideas for tackling 
real-life D&I topics like Career Advocacy, Deliberate 
Inclusion, and Culture and Covering. We presented 
our recommendations to firm leaders for further 
development. 

• Partnering with Diversity Lab, O’Melveny piloted a new 
program, OnTrack for Leadership. OnTrack gives recently 
promoted partners—women and attorneys of color—
access to a senior internal mentor, an external professional 
coach, and a client coach who helps them them build  
their business development and leadership skills. 

• Participating in D&I activities in the broader legal industry. 
In partnership with Diversity Lab and Bloomberg Law, 
O’Melveny joined 105 law firms and legal departments 
from top companies across the country to tackle the legal 
industry’s toughest diversity and inclusion challenges 
during the 2018 Diversity in Law Hackathon Series. The 
series featured two Shark Tank-style events that brought 
together teams of law students, high-level law firm 
partners, and legal department leaders for four months 
to brainstorm and pitch solutions to boost diversity and 
inclusion in law. During the winter phase, our Director 
of Diversity and Engagement advised a team whose 
idea, “Opportunity Shop,” won crowd favorite. In the 
spring, an O’Melveny partner participated on a team with 
the winning idea, “Bias Busters’ Microboosts.” (These 
efforts are more than exercises: A 2016 Women in Law 
Hackathon led to the OnTrack for Leadership program 
described above.) Diversity Lab will further develop and 
pilot the 2018 ideas in 2019.

LISTENING



At O’Melveny, we strive to learn, grow, and evolve in tandem with the  
world around us. 
To ensure that we consider an array of perspectives about diversity and inclusion and embrace a variety of opportunities 
to make the behavioral changes necessary for a truly inclusive environment, the firm offers a thought-provoking roster 
of development programs. In 2018, these included lessons from the Freedom to Marry movement; addressing sexism in 
technology; how to talk about diversity in the workplace; learning from women of color in leadership; understanding crime 
and punishment in the context of race; pursuing happiness; a Hispanic Heritage Month celebration with Novartis Legal Head 
Virginia Lazala; “cocktails and conversation” with the Honorable Mary H. Murguia of the US Court of Appeals for the Ninth 
Circuit; and a luncheon with US Rep. Ted Lieu of California’s 33rd congressional district. 

In October, O’Melveny hosted a pre-release private screening of the film RBG at theaters in New York, San Francisco, Los 
Angeles, and Washington, DC. 

In partnership with several external organizations, O’Melveny sponsors programs that foster learning and change: 

• Diversity Lab. Our support for Diversity Lab includes our 
commitment to the Mansfield Rule, which requires that at 
least 30% of candidates for law firm leadership positions, 
equity partnership, and lateral midlevel attorneys and 
equity partners be women or minorities. In return, 
Diversity Lab offers “Mansfield Certified” firms access to 
client forums.

• National Asia Pacific American Bar Association 
(NAPABA). The firm participates in several local chapters 
and sponsors the annual convention, supporting the 
attendance of a number of O’Melveny lawyers. In 
addition, each year O’Melveny lawyers participate in 
NAPABA Connects, a unique opportunity for attorneys 
and in-house counsel to foster relationships through 
various touchpoints. 

• Williams Institute. A UCLA School of Law think tank, the 
Williams Institute is dedicated to conducting rigorous, 
independent research on sexual orientation and gender 
identity law and public policy. An O’Melveny counsel 
serves in a leadership role.

• The National Women’s Law Center. The NWLC 
provides quality networking opportunities for the firm’s 
female attorneys as well as pro bono opportunities 
and involvement in issues that affect women’s rights. 
An O’Melveny counsel sits on the NWLC Leadership 
Advisory Committee. 

Many of our attorneys, including our diverse attorneys, have taken advantage of individualized business development 
coaching and various external programs offered throughout the year. 

O’Melveny’s in-house Career Development Advisor is available to all attorneys, providing confidential, personal guidance to 
O’Melveny associates and counsel on all aspects of career growth and development. From assistance with formulating career 
plans to coaching on a wide range of career-related concerns, Jim Moore helps attorneys develop tools and strategies to 
make the most of their careers, and he provides meaningful support throughout their careers at the firm and beyond. 

O’Melveny also offers attorneys, alumni, and clients access to our proprietary CLE to Go learning library, which includes 
courses on recognizing racial bias and addressing discrimination. 

COACHING AND LEARNING



We know that every individual will seek or aspire to something different from 
their career, and our approach to recruiting embraces those differences.
Working with organizations like the Leadership Council 
on Legal Diversity, the National Asian Pacific American 
Bar Association, the National LGBTQ Bar Association, and 
numerous others, we participate in networking and career 
programs and events for diverse students and lawyers. Our 
William T. Coleman, Jr. Diversity Fellowship is awarded to 
first-year law students who demonstrate a commitment to 
promoting diversity. Named for the late Bill Coleman, a civil 
rights pioneer, civic leader, and longtime senior partner at 
the firm, the Fellowship includes a position in O’Melveny’s 
paid summer associate program and $10,000 to use for 
law school tuition and expenses. In 2018, we awarded the 
Fellowship to three first-year law students.

We also regularly review our interviewing process to monitor 
how we are doing. In our 2018 survey, we learned that the 
majority of students think our commitment to diversity is 
“strong” or “very strong.” These percentages held steady from 
the beginning of the interview process to the end. Similarly, 
100% of diverse and non-diverse students listed “firm culture” 
as one of the reasons they chose to accept our offer. 

We are proud of our participation in the Sponsors for 
Educational Opportunity (SEO) Corporate Law Program, 
which pairs top diverse students who are entering law 
schools in the fall with 10-week, paid, mentored summer law 
firm internships. Six of our US offices hosted an SEO intern in 
2018, and three of our offices have an SEO scholar entering 
as an associate in Fall 2019 (Los Angeles, Washington, DC, 
and Newport Beach).

This growing diversity extends to our firmwide ranks. 
Nearly 80% of our recent partner class are women, people 
of color, or LGBT. For the fifth straight year, more than 40 
percent of our incoming partnership class are women. And 
2019 is the fourth consecutive year that over 50% of the 
incoming partnership class are women, people of color, or 
LGBT. Globally (21%) and in the US (22%), the female partner 
percentage continues to rise, and our US partnership has 
grown to 11% minority, with minority associates and counsel 
accounting for 28% of our attorney population. In the US, 7% 
of our associates, 5% of our counsel, and 2% of our partners 
identify as LGBT. 

We are also working to increase the number of women and 
diverse attorneys in our senior partner ranks to act as role 
models, provide additional mentoring and sponsoring, and 
bring more great work to the firm. In the past two years, we 
have welcomed 18 lateral partners, eight of whom (44%) are 
women, people of color, or LGBT. 

This effort has been supported by our commitment to 
the Mansfield Rule, a simple and immediate way to make 
women and minorities more visible and powerful in their law 
firms. By ensuring that women or minorities account for at 
least 30% of candidates for our leadership positions, equity 
partnership, and lateral midlevel attorneys and partners, 
O’Melveny has been “Mansfield Certified.” We are also 
one of only 27 firms to earn the additional designation of 
“Mansfield Plus,” meaning our composition is already 30% or 
more women and minorities in half the Mansfield categories. 

We continue to search for new and innovative technologies 
to help us remove bias from the interviewing process 
and increase the diversity of our candidate pool. In 2018, 
we announced we would become the first US law firm to 
adopt Pymetrics, a cutting-edge technology that assesses 
candidates based on their potential, not pedigree. Pymetrics 
uses a game-based approach to measure cognitive 
and emotional traits. Pymetrics then applies a series of 
algorithms to create an assessment model that will identify 
candidates with a high potential to succeed at the firm, and it 
de-biases that model to ensure the assessment is fair to all.

DIVERSITY-RELATED RECRUITING AND RETENTION
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EMBRACING DIVERSITY AND VALUES DAY

Each year, O’Melveny celebrates the deep connection of diversity and 
inclusion with our core values on Embracing Diversity, Inclusion & Values Day.
In 2018, each office marked the day with a variety of events, from thought-provoking speeches and presentations to cultural 
performances and team activities. Some of the issues examined last year centered on the theme of respectful dialog. Many 
offices also celebrated cultural diversity with traditional beverages and cuisine. Highlights from around the globe included: 

San Francisco 
Heard from social justice advocate Irma Herrera, 
who presented her one-woman show, “Why Would 
I Mispronounce My Own Name?” It traced her 
journey from a small segregated southern Texas 
town to California’s multicultural mecca, where she 
questioned notions about her own identity. 

Los Angeles 
Featured a competition among its six floors, with each invited to choose a 
nonprofit organization to champion. The floors worked together to create 
posters representing each organization, and a parade of brave individuals 
took the podium to speak up for those in need. Attendees were then 
asked to vote for the organization they most wanted O’Melveny to support. 
Thanks to all the wonderful speakers, O’Melveny ended up making a 
donation to each charity presented. 

Silicon Valley
Kicked off the day with an ice-breaker, which 
entailed mingling in the lounge and asking 
questions ranging from tastes in food and 
music to participation in community service. 
The celebration continued with an array of 
diverse cuisine over a fireside chat with partners 
Einat Meisel and Melody Drummond Hansen, 
discussing how engaging with different people 
can help us grow personally and professionally. 

Century City 
Hosted a luncheon discussion with three 
speakers: Calpernia Addams, an actress, 
musician, activist, and decorated army veteran; 
Sharon Brown, director of human resources at 
the Los Angeles LGBT Center and veteran of 
the US Navy Reserves; and Peter Renn, senior 
attorney in the Western Regional Office of 
Lambda Legal and counsel in Karnoski v. Trump, 
a federal lawsuit challenging the constitutionality 
of the Trump Administration’s ban on military 
service by transgender people. The speakers 
provided a brief legal history of the fight for 
inclusion of transgender individuals in the 
military in the aftermath of Don’t Ask, Don’t Tell, 
and spoke about personal experiences and 
current activism. 

Newport Beach 
Featured O’Melveny alumna Cynthia Inda, deputy counsel for Orange 
County, who shared her journey as a child born to immigrant parents. She 
spoke candidly about how her socioeconomic and cultural experiences 
shaped her personal and professional life. 



New York
Hosted Dean Blake Morant, the past 
president of the American Association 
of Law Schools and current dean 
and professor of law at the George 
Washington University Law School, who 
spoke about his own confrontations with 
racism. He discussed the value of civil 
discourse, and how it can be a powerful 
tool to communicate respectfully with 
others. The day concluded with beer 
from around the world and a fun chance 
to get to know one another, inspired by 
the concept of “speed dating.”

Brussels 
Watched the 2018 World Cup while sampling 
cuisine ranging from traditional French cheese 
to curry-flavored herring from Denmark. The 
World Cup match prompted several friendly 
rivalries, with many nationalities represented 
in the office, including Belgian, German, Italian, 
English, Danish, Moroccan, and French.

London 
Commenced celebrations with an inspiring 
breakfast talk by the Akshaya Patra Foundation, 
learning about the role of nutrition in children’s 
development and education all over the world. 

Shanghai
Celebrated with a lunchtime discussion, where 
attorneys and staff shared their personal 
experiences and suggestions for opening and 
maintaining a respectful dialog, whether in the 
workplace or at home, or in another culture. 

Hong Kong
Hosted a gathering at a local spot to join in activities designed to build and foster 
respectful dialogue, with brain teasers and riddles for the participants to solve 
in pairs. By working together to solve the challenges, attorneys and staff got to 
know one another better—and shared quite a few laughs.

Beijing
Participated in a workshop presented by 
local florist Fangcaodi Floral on the basics of 
ornamental flowers and skills for floriculture. 
Using the materials and tools provided, 
members of the office made their own flower 
boxes. Each flower box had its own pattern 
and style, reflecting the unique and diversified 
creativity of the participants.

Tokyo
Explored the topic of how Japanese companies 
approach diversity today in an environment 
historically closed to immigrants, with racial 
and ethnic diversity not previously a focus. 
Associates Jesse Glickstein and Brittany Gorin, 
who have spent time in secondments with 
firm clients based in Japan, along with partner 
Scott Sugino, discussed what American lawyers 
thought and felt about diversity at conservative 
Japanese company, and our Japanese 
colleagues commented from a local standpoint.



O’Melveny understands that working parents, male and female, essentially 
have two jobs—to strive for their best at home and at work. 
Our parents—as well as any associate, counsel, or staff attorney who has been with the firm for at least a year—have the 
opportunity to participate in CustOMMize, our comprehensive suite of flexibility options that can be tailored to meet different 
needs and circumstances. These include informal day-to-day flexibility, reduced workload, “Phase Back” (automatic reduced 
workload following a leave with transition coaching), remote work, flex-time arrangements, a job-share program, and a 
sabbatical program. We’ve also built in several layers of support to help attorneys and staff achieve success in whatever ways 
they choose to customize their careers: 

• Reduced Workload Partner Liaison provides  
leadership support.

• Internet phone purchase program enables lawyers 
and staff working remotely to use their O’Melveny office 
telephone number.

• Parenting Employee Networks.

• Firm-subsidized backup care in all all US offices through 
Bright Horizons for family members (infants through 
elders), including those with special needs. 

• Firm-subsidized, one-on-one consulting with vetted 
experts on a range of parenting issues (e.g., discipline, 
achieving milestones, starting solids, sleep training) 
through partnership with ParentWings. 

• Transition coaching for lawyers returning from any type 
of leave, including parental leave, through Life Meets 
Work. Certified coaches provide assistance with a variety 
of life transitions, including returning from a sabbatical 
or a maternity, parental, or medical leave; caring for an 
aging parent; and personal transitions such as marriage, 
divorce, or relocation. 

• Onsite mothers’ rooms in every office and a newly 
launched lactation policy providing resources for  
nursing mothers.

• Access to Limerick’s Workplace Lactation Program, 
which supports mothers in their breastfeeding goals and 
offers breast milk shipping during business travel. 

• Paid Parental and Adoption Leave.

To ensure CustOMMize works in practice and not just on paper, we provide regular oversight and advice through our Reduced 
Workload Partner Liaison, our Professional Development team, Office Heads, our work coordination team, and Ombuds Partners. 

In 2018, O’Melveny became the first law firm to partner with Werk, engaging the company to administer a flexible work survey 
to all US attorneys. The survey will help identify the gap between actual flexibility needs and perceived access to those 
flexibility types. We are currently convening a committee to review the results of our survey and make recommendations for 
next steps.

SUPPORTING PARENTS

Bay Area Urban Debate League 
An O’Melveny partner co-founded and 
chairs the league, which organizes debate 
tournaments to help underprivileged and 
diverse students gain the skills they need to 
succeed. Our attorneys participate in a variety 
of activities to support this organization and 
encourage the debaters to pursue higher 
education and professional careers.

Broadway Cares/Equity Fights Aids 
For the fifth year in a row, O’Melveny continued 
to serve alongside a small group of firms as 
sponsors for Broadway Backwards, an annual 

SPONSORSHIPS AND EXTERNAL EVENTS

O’Melveny supports 
myriad organizations 
that share our goal  
of diversifying the legal 
profession. 
Our partner organizations reach 
a broad spectrum of diverse 
constituents. Some highlights of  
our 2018 involvement include:

event that benefits Broadway Care and New 
York’s Lesbian, Gay, Bisexual & Transgender 
Community Center.

Hispanic Bar Association of the 
District of Columbia Foundation 
With the enthusiastic support of one of our 
counsel, O’Melveny sponsors the annual 
PASOS graduation celebration through the 
HBA-DC Foundation to recognize and honor the 
achievements of graduating Latino law students 
and their families. This event also raises funds 
for the foundation’s summer public interest 
fellowship program. 



John M. Langston Bar Association 
O’Melveny is proud to support the annual 
Langston Gala, which celebrates the leading bar 
association in Los Angeles for African American 
attorneys.

The LGBT Bar
O’Melveny sponsors the Bar’s National 
Convention and Career Fair, and has applied to 
do so again in 2019. We regularly recruit from 
the Career Fair, and in 2019, we will be joined by 
one such recruit in our Los Angeles office. 

LGBT Bar of Los Angeles
Our firm sponsors, and many of our attorneys 
participate in, the activities of this LGBT Bar 
chapter, which also counts an O’Melveny partner 
as a board member. In 2018, the LGBT Bar of LA 
named us its inaugural Corporate/Government 
Partner of the Year. 

Mexican American Legal  
Defense & Educational Fund 
O’Melveny works regularly with MALDEF, 
the nation’s leading Latino legal civil rights 
organization, on pro bono assignments that 
promote social change. 

PRO BONO

Through pro bono service to underrepresented individuals and communities, 
O’Melveny underscores its commitment to diversity and inclusion.
In 2018, more than 90% of our lawyers participated in pro bono projects, devoting over 67,000 hours to those efforts. We 
represented LGBTQ individuals fleeing persecution in their home countries; disabled individuals and military veterans 
seeking disability benefits; refugee children and adults seeking asylum from all over the world; and a number of nonprofit 
organizations that serve various diverse communities. Our pro bono efforts have also focused on women and gender 
issues—the firm spent more than 20% of its pro bono hours on such matters in 2018. We challenged laws that restrict 
women’s reproductive rights; represented transgender individuals seeking name changes; assisted survivors of domestic 
violence in family law and immigration matters; represented women facing gender bias in custody proceedings; supported 
families through the adoption of foster children; and offered legal services to nonprofit organizations that assist vulnerable 
woman in various ways. Here are just a few of our 2018 pro bono highlights:

Criminal Justice
In Ayestas v. Davis, the US Supreme Court 
handed down a unanimous decision in 
favor of our pro bono client Carlos Ayestas, 
who had been denied resources to support 
his representation in federal habeas 
proceedings. The trial counsel and state 
habeas counsel had failed to investigate 
mitigating facts in Ayestas’s case, including 
his history of mental illness. By vacating 
the decision below, the Supreme Court 
established groundbreaking precedent for 
other capital litigants. O’Melveny scored 
another precedent-setting victory in the 
Fourth Circuit, securing a reversal that 
paved the way for a pro bono client to 
be released after 14 years in prison. And 
O’Melveny also won parole for a pro bono 
client who had served more than three 
decades in prison for a robbery he had 
attempted to commit when he was 17. 

Women’s Health
The firm represented healthcare providers 
in challenging state laws that sought 
to restrict access to safe, legal care. 
O’Melveny scored an important win for 
Planned Parenthood in the Seventh 
Circuit, which struck down an Indiana law 
curbing abortion rights. With the ACLU 
Reproductive Freedom Project and the 
ACLU of Kentucky, O’Melveny represented 
providers challenging another state law, 
which banned physicians from performing 
a medically approved abortion procedure. 
And with the Center for Reproductive 
Rights, Planned Parenthood, and the 
ACLU of Virginia, we represented Virginia 
providers in challenging several core 
components of laws that imposed undue 
burdens on women seeking obstetrics 
care. O’Melveny also represented Planned 
Parenthood Federation of America in 
significant litigation that challenged legal 
barriers preventing women nationwide 
from obtaining safe medical care. 

Domestic Violence
DV Leap, a legal organization that 
advocates for domestic violence survivors, 
honored partner Gregory Jacob and 
counsel Mishima Alam for their work in the 
Connecticut Supreme Court on behalf of a 
woman violently forced from her home. The 
abusive husband, who held sole legal title 
to the house, had claimed that he had the 
right to assault his wife because she was “a 
criminal trespasser.” The firm also won an 
appeal for another domestic violence victim, 
nearly eliminating a $420,000 jury award 
her abuser had obtained by claiming that 
she had committed malicious prosecution—
by reporting his abuse. O’Melveny won 
several trials as well, including securing 
a jail sentence for an abusive father who 
had tried to cut off child support and 
winning custody and support for a teacher 
unjustly denied access to her children on 
the fictional ground that she suffered from 
Munchausen syndrome by proxy. 

Leadership Council on  
Legal Diversity 
Recognized as one of LCLD’s most 
active law firms, O’Melveny participates 
in several programs annually: partners 
participate as Fellows, associates 
participate as Pathfinders, and the firm 
supports a 1L Scholar each year. The firm 
is also an active sponsor of the Fellows 
Alumni network.



O’Melveny is proud to have more than 30 Employee Network groups around 
the globe for our women, our racially and ethnically diverse employees, our 
LGBTQ colleagues, our parents, colleagues of various religions, and people of 
all ages. 
Our Employee Networks organize professional and client development activities, do community outreach, assist with 
recruiting, and enjoy social and professional functions. They are the face of diversity and inclusion inside and outside the firm, 
and they also offer leadership development opportunities. 

In 2018, our Employee Networks welcomed new members, presented speakers, hosted mixers and brown bag lunch 
discussions, attended community events, and celebrated member achievements. A few Employee Network highlights: 

• Launched our first network of First Generation Lawyers. 

• Hosted a panel to hear data-driven, O’Melveny-specific 
insights for effective mentoring and team management. 

• Co-hosted a “chai chat” with the South Asian Bar 
Association in our Los Angeles office with the Honorable 
Jacqueline Nguyen (Ninth Circuit), the Honorable Shashi 
Kewalramani (Central District of California), and the 
Honorable Neetu Badhan-Smith (LA Superior Court). 

• Hosted a Career Ready Workshop for students from 
underserved communities involved with Legal Outreach, 
a program that provides tools to develop skills, enhance 
confidence, and facilitate the pursuit of higher education. 
Two NY networks also held a professional clothing drive 
for the students. 

• Hosted guest speaker Elizabeth Antonia for an Early Riser 
Workshop to troubleshoot difficult parenting moments. 

• Hosted informal gatherings of women network members 
to discuss recent headlines about sexual misconduct. 

• Participated in fitness classes and supported self-care 
through wellness events. 

• Hosted a day for families at the Bay Area Children’s 
Discovery Museum. 

• Hosted a book drive in partnership with Long Beach’s 
Michelle Obama Neighborhood Library to provide 
culturally diverse and dynamic books to an urban 
community in honor of Black History Month.

• Hosted OMMock Interview Programs and Receptions to 
help law students, particularly those from groups that have 
been historically underrepresented, prepare for the fall 
on-campus interviewing process. 

• Participated in a middle-school career day to support 
historically underrepresented minority children and their 
families work toward success in school and life. 

• Engaged alumni and clients with reunions at the National 
Asian Pacific American Bar Association Convention and 
the 2018 LGBT Bar Annual Conference & Career Fair, as 
well as a women’s reunion for San Francisco and Silicon 
Valley alumni. 

• Shared news about relevant pro bono representations 
and current events, and provided a forum in which to 
discuss them. 

• Participated in recruiting and summer associate events  
to welcome future lawyers and create an environment  
of inclusion. 

• Invited members to networking events and receptions with 
local and national affinity bar and nonprofit organizations. 

NETWORKING



No achievement is greater than the culture we cultivate at O’Melveny. As we look ahead to 2019, building and sustaining 
a healthy firm and deep, enduring client relationships will depend on our vibrant and dynamic workforce—one whose 
backgrounds and experiences bring innovation, different ways of thinking, and varied perspectives to what we do. When a 
diverse and inclusive O’Melveny is fully engaged, we give our best, and clients get our best.

Gold Standard Certified
in 2018 by the Women in  

Law Empowerment Forum

ACCOLADES

We don’t pursue diversity and inclusion to win awards. But we appreciate our efforts being recognized, and we hope the 
publicity encourages others to make similar commitments. The firm’s 2018 list of accolades is a source of real pride, because 
of the progress it represents. Here are some of the achievements we will be building on for 2019: 

O’Melveny scored high marks in the  
2019 Vault rankings

#1 “Best Firm to Work For”
#1 “Best Summer Associate 

Program Overall”
#2 “Overall Diversity”

#9 on the A-List
This was O’Melveny’s seventh consecutive year on the list, 

which ranks the most “well-rounded” firms in  
the areas of revenue per lawyer, pro bono commitment, 

associate satisfaction, and diversity

100% rating
On Human Rights Campaign’s Corporate Equality Index  

and a 
“Best Place to Work”

for LGBT equality

Morgan Stanley 2018

Leadership and Excellence in Inclusion and Diversity Award

Healthy Mothers Workplace Coalition Award

“Strong Family-Friendly  
Workplace Policies”

LGBT Bar Association of Los Angeles’s 2018

Partner of the Year
For the sixth year in a row, named to Working Mother’s

“Best Law Firms for Women”

Honored in the 2018 Americas  
Women in Business Law Awards

“Best International Firm for  
Women in Business Law”

“Best International Mentoring Program”

Mansfield Certified 
and Mansfield Plus

by Diversity Lab

Yale Law Women awarded O’Melveny honors in its 

“Top 10 Family Friendly Firms” survey
Gender Equity: At Least 50% of Associates Were Women

Leadership & Promotions: At Least 50% of Associates Promoted to Partner in 2017 Were Women
Training & Mentorship: Highest Percentage of Women Partners Participating in Firm Mentorship Program



omm.com

Portions of this communication may contain attorney advertising. Prior results do not guarantee a similar outcome. Please direct all inquiries regarding New York’s Rules of Professional 
Conduct to O’Melveny & Myers LLP, Times Square Tower, 7 Times Square, New York, NY 10036, T: +1 212 326 2000. © 2019 O’Melveny & Myers LLP. All Rights Reserved.

THE DIVERSITY & INCLUSION TEAM

Darin Snyder
Partner for Diversity & Inclusion

Mary Ellen Connerty
Director of Diversity & Engagement

Clarisse Abayisenga
Diversity & Inclusion Coordinator

Olivia Blair
Attorney Professional Development  
& Diversity Manager


